Socialintranet content management

AadamZaidi

WPB . A
N




e

PRESCIENT

DIGITAL MEDIA




World Leaidinag rintranetEpqperts

A 13 years of profitable history

A Dozens of Fortune 500 Clients

A World-Renowned Thought Leaders
A 200+ intranet projects

A Highly specialized
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A Themeans by which content is created, stored, accessed,
and reused
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Recent Prescient: world leaders in intranets
Drop OF Library Body Prior to forming Prescient, there were no “intranet consulting” firms.

Site Contents Of course, the IBMs and Accentures of the world would do an
intranet for a client if you asked them to, but it wasn't a core
competency, not someting they touted, and no one individual had
much experience with intranets.

With this in mind, Prescient was formed as one of the if not the
original "intranet consulting” firm. In fact, there was no such things
as "intranet strategy” and "intranet governance” - these were
concepts that | introduced and first wrote about, spoke about, and
implemented for clients upon launching the company in February
2013 (though | had flirted with some of these concepts in previous
jobs with Xceed and Bell Canada, but never really formalized per se,
and especially not under those labels.

Terms like "intranet strategy”, “intranet governance” and "social
intranet” were not in use (or certainly in popular use). and we were
most definiteily the first to talk openly and publicly about them.

All this to say, we are pioneers in intranets, and intranet consulting,
and recognized world leaders. You need look no further than the
client list that would agree with the sentiment, and the Google
search results that reinforce this position.

2014 will the year we begin to markedly capitalize and monetize
this reputation and profile, and the economy is slowly tuming to

support this. 2014 promises to be a very good year k:J
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A Effective content management requires:
I Organizational processes andes
I Motivated and activgroviders and writers
I Engaged users
I Technology
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Home People Locations Work Documentation Forms Rates News Links Managers

Search Results

Documents 1 to 10 of 300 matching the query "career”.

1. T8 Career Discovery Questions.fm
Career Discovery Questions Last Update— February 17, 2006 e e ¢ » 1 ¢ o ¢ ¢ ¢ ¢ Career Discovery Questions At some point during your performance planning
meetings, your employee may want to talk about their career options. They may want to know where you think they should go next. A healthy career d

s BNEAS hyutecs " 1+17+12 DN
size 60685 bytes - 2/17/2006 1:17:13 PM

2. T Microsoft Word - MoR Meeting.doc
People Programs MoR Meeting Employee’s Name: Discussion Date: Mentor’s Name: About the MoR Meeting The purpose of the meeting is to gain an understar
the employee’s career asplratuon and to assist in their development, discuss their career interests and strengths, and how their role aligns wi

size 57997 bytes - 12/4/2006 » 6:21:16

3. [#W] welcome & Good luck
Welcome and Good Luck This Week at Meridian: Dave Hammers Michael May Valarie Rennalls Welcome: Michael May Strategic Sourcing is pleased to announc
appointment of Michael May to the posmon of Buyer - Vendor Management. Michael comes to us with several years in the banking and technology indu

size 36352 bvtes - 2/9 07 S 18 PM

4. W TO:
Status: Urgent Action Required FYI TO: FROM: All Managers Retail / CBC CBC Managers Marketing Branch/CC Managers Operations Corporate Office Manage:
People Servnces Subject Take Our Kids to Work Day 2012! IT Finance Executive Date: Wednesday, October 3, 2012 DESCRIPTION / SUMMARY: Do you know

size 260096 by - 10/3/2012 8:34:06 PM

SIZE ) 12 0:38

5. W TO:
Status: Urgent Action Required FYI TO: FROM: All Employees Retail / CBC CBC Employees Marketing Branch/CC Employees Operations Corporate Office Emp
People Services Subject: Take Our Kids to Work Day 2012! IT Finance Executive Date: Wednesday, October 3, 2012 DESCRIPTION / SUMMARY: Do you know
282624 bytes - 10/3/20 8:35:45 PM

SIZ€ 20204 10/3/2012 . .

6. W TO:
Status: Urgent Action Required FYI TO: FROM: All Employees Retail / CBC CBC Employees Marketing Branch/CC Employees Operations Corporate Office Emp
People Servnces Subject Take Our Klds to Work Day 2012! IT Finance Executive Date: Wednesday, October 3, 2012 DESCRIPTION / SUMMARY: Do you know

ae - 10/2/01

7. WTo:
Status: Urgent Action Required FYI TO: FROM: All Managers Retail / CBC CBC Managers Marketing Branch/CC Managers Operations Corporate Office Manage:
People Services Subject Take QOur Kids to Work Day 2012! IT Finance Executive Date: Wednesday, October 3, 2012 DESCRIPTION / SUMMARY: Do you know

size 260096 bytes - 10/3/2012 9:13:45 PM

~lec S 10/3/2012 S:13:

8. WTO:
Status:. Action Required. FYI. TO. FROM. All. Retail / CBC. CBC. Marketing. Branch/CC. Operations. Corporate Office. People Services. Subject. Take Our Kid:
Work. IT. Finance. Executwe Date Thursday, October 11. DESCRIPTION / SUMMARY. Do you know a grade 9 student who would like to learn more about car

size 228538 bytes - 2 8:03:07 PM
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SharePoint 2013 for the Social Intranet

Permalink: hitp:iiwww.intranetblog.com/?p=2937 | Change Permalinks || View Post

Uploadinsert (2 Visual | HTML
13— || 42 = = 3 L = n

B| L|=|U|=|=|EZE == 24 EeV 8 BQER LA

Fontsize = Paragraph = 03 AFNE~0 2|x B D CFO

SharePoint is present in 80% of the Fortune 100; and plays a prominent intranet role in about 70% of knowledge worker intranets (either powering the main intranet portal, or delivering associated collaboration sites and/or

document repositories). This in spite of its history.

SharePoint 2007 was a poor, often frustrating solution; SharePoint 2010 was a step on the right track towards a better and scalable platform; but the latest, SharePoint 2013 represents a considerable improvement

compared toits earlier predecessors.
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Allin One SEO Pack

Uparade to All in One SEO Pack Pro Version

Title:
0 characters. Most search engines use a maximum of 60 chars for the title.

Description: y
0 characters. Most search engines use a maximum of 160 chars for the description.
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SixMajor Rinutpire$qIM)

A Create & publish content in a timetyanner

A Reducehe cost of publishing content

A Organize content to support work processes

A Delineate roles responsibilitiegor managing content

A Develop policies to guide content development
management

A To use one tool to publish information across different
sites
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